ECEIVE

12 FEB 2016

Algemene Bond van Overheids- en Overige Personeel (ABVO)
Attn.: Mr. Charlon Cathalina
A.Th. Illidge Road 159

Madame Estate PO R AR S
Sint Maarten e et S
Philipsburg, 15 January 2016 ; .
Princess Juliana
s\l‘ arnatiapal Airport

Reference: concerns and grievances regarding CLA negotiations

Dear Mr. Cathalina,

We, the undersigned employees of P.J.I.A.E., herewith express our discontent with the
representation we have received thus far from ABVO Union and in particular our disapproval
with the manner in which the CLA negotiations between ABVO and our employer, P.JLA.E
were carried out.

Despite our expressed wishes and expectations, we were not involved and/or consulted with
regards to (crucial) changes to our labor conditions which strike at the root of the new CLA.
From the onset of our (verbal) representation agreement, you were requested by us the workers
to consult with us before making any final decisions regarding new terms and/or conditions that
affect our employee position.

The duty of fair representation is incumbent upon you as our representative and this duty extends
over, but is not limited to, the negotiation of new terms under the collective labor agreement and
the handling of grievances arising within that process.

It was and is your obligation to represent us fairly and in good faith in every action taken in
dealing with our employer to safeguard our best interests, including redressing the unbalanced
employment relationship and the below average salary scales.

Agreeing to new terms and conditions which vitiated consent are considered a breach of your
duty to represent us and is deemed fatal to the binding nature of the CLA agreement. We
therefore invoke the nullity of the signed CLA and herewith request that you reopen the CLA
negotiations with management of P.J.I.A.E and in consultation with us negotiate more favorable
terms and conditions.

Prior to any new negotiations, we request a meeting whereby, amongst others, the following
issues need to be addressed: the lack of transparency during the negotiation process and
regarding the negotiating officers, the fact that against our wishes we were not consulted
regarding proposed terms and conditions that adversely affect our employee position e.g. the
removal of the thirteen month pay, insurance and disability benefits with undue limitation and
restrictions, no realistic possibility for growth within the company, unfavorable salary scales and
the absence of a written representation agreement between the ABVO and its members (and the
union’s corfstitution and by-laws).




.‘...

Please note that in the event you are unwilling to address the aforementioned and refuse to
immediately retract the CLA agreement, we, the undersigned, are prepared to resign as members
of your union and will instruct our employer to cease withholdings of our membership fees. We
will furthermore hold the union liable for any and all (financial and punitive) damages suffered
by us workers as a result of your misrepresentation.

We request that you respond to this letter in writing within five (5) days after receipt hereof.
Failure to receive a response will be deemed as your unwillingness to cooperate with the
aforementioned with all the consequences  thereof.

Trusting to have informed you sufficiently, we remain,
Respectfully Yours,

The undersigned émployees of P.J.I.A.E./members of ABVO:
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